Levi Strauss & Co. 2021 Sustainability Report

Governance

Committed to ethics

and transparency

Relevant frameworks in this pillar: GRI, SASB, UNGC
Contributes to these UN SDGs: 8, 16

From our California Gold Rush beginnings, we have grown into one of the world's largest brand-name
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apparel companies. A history of responsible business practices, rooted in our core values, has helped us build
our brands and engender consumer trust around the world. Under our Levi's®, Dockers®, Signature by Levi
Strauss & Co.™ and Denizen® brands, we design, market and sell — directly or through third parties and
licensees — products that include jeans, casual and dress pants, tops, shorts, skirts, dresses, jackets, footwear,
and related accessories for adults and children around the world. Our newest brand, Beyond Yoga®,
acquired in 2021, is a body positive, premium athleisure apparel brand focused on quality, fit and comfort for
all shapes and sizes.

Our products are sold in more than 110 countries through chain retailers, department stores, online sites, and a
global footprint of about 3,100 brand-dedicated stores and shop-in-shops. Our global headquarters is in San
Francisco, California, with additional support offices in Diegem, Belgium, and Singapore, and approximately
16,600 worldwide employees.

Led By Our Values

Across all our brands and throughout our global organization, our values — empathy, originality, integrity and
courage — guide our decisions and actions. They are at the heart of our purpose-driven company,
underpinning our vision of the future and our business strategies, including how we continue to lead in
sustainability.

Our Mission: Deliver profits through principles to make an outsized
Impact on the world.

Our Aspiration: Be the world's best apparel company, famous for our
brands and values.

Governance Highlights
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B2

among fop five apparel companies
globally on Fortune’s 2022 list of
“World’s Most Admired Companies”
and #3 among top five apparel
companies globally in 2021

Our Value Chain

Change the world

Named to Fortune’s 2021 “Change
the World” list for two separate
programs: Levi’s® “Buy Better, Wear
Longer” advertising campaign, and
LS&Co.’s paid leave programs and
advocacy for a federal paid family
leave policy in the U.S.
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Product Design
& Sourcing

Raw Materials

Designing
products for:

Farming and

culfivation of:

- Cotton (organic,
recycled, Better
Cotton, traditional)

- Rain-fed hemp

waool leather)
+ Manmade cellulosics

- Plant-based dyes
(e.g, indigo)
+ Recycled polyester
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Culfivation & Extraction

+ Animal materials (eg,

B

Raw Materials

Conversion & Processing

- Spinning or extruding

fibers info yam

- Tanning leather
- Processing wood pulp

into cellulosic fibers

- Making dyes, print

inks, adhesives,
fasteners
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Forward-Looking Statements

Material &
Component
Production

- Developing fabric

from yarn

- Fabric dyeing
- Fabric hing

and washing

- Knitting and weaving
- Molding footwear
- Manufacturing

sundries (e.g, rivets,
patches)
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Finished Product
Manufacturing

- Cutting and sewing

- Sereen printing

- Footwear production
- Labeling

TIER 1
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Transportation
& Distribution

- Shipping (ocean, rail,

barge, air) our
products from
factories to our
distributfion centers
or third-party logistics
providers

- Distribution to

consumners through
our retail stores,
third-party retailers
or e-commerce

i

Consumer
Engagement

- Buy Better,

Wear Longer

- Direct outr

newsleft
media

- Red Tab™ Loyalty

Program

- Brand w

- Store dis

- In-store

- Responsible end-of-life

product management

This Sustainability Report and related website contain forward-looking statements, including statements related

to our sustainability strategies, initiatives and targets. We based these forward-looking statements on our

current assumptions, expectations and projections. These forward-looking statements are estimates and involve

a number of risks and uncertainties that could cause actual results to differ materially. These risks and
uncertainties are detailed in our filings with the U.S. Securities and Exchange Commission, including our Forms 10-
K and 10-Q. Other unknown or unpredictable factors also could have material effects on our future results,

performance or achievements. All information in this Sustainability Report and related website was current only
as of the date originally presented and we disclaim any obligation to update this information.
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Sustainability

Governance

GRI: 2-9; 2-14

Embedding sustainability into our organization

Our Global Sustainability Team, led by Jeffrey Hogue, our Chief Sustainability Officer (CSO), includes about
30 sustainability professionals dedicated to developing, coordinating and executing our sustainability
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strategy across the LS&Co. global organization. The Global Sustainability Team works with various functions
throughout the company that focus on our strategy execution, measurement and performance disclosure,
either as part of or in addition to their core responsibilities. The team works with leaders across the
company, including Commercial, Sourcing, Product Development, Finance, Legal and other functions to
integrate sustainability approaches, policies and goals throughout our business, while regularly reporting to
and seeking input from the Executive Leadership Team and relevant committees of the Board.

Sustainability Team Mission: We endeavor to be a catalyst for positive
change.

Board-Level Oversight

The LS&Co. Board of Directors oversees the company'’s strategy and performance, including overall risks and
opportunities. The Board reviews sustainability progress in the context of the company’s strategy through
committees that focus on specific areas of risk and sustainability, including the Nominating, Governance and
Corporate Citizenship Committee, which has responsibility for review and oversight of corporate citizenship,
sustainability and corporate governance matters. The committee reviews with management the impact of
the company’s business operations, policies and practices with respect to issues such as health and safety,
corporate citizenship, public policy and community involvement. This includes, but is not limited to,
sustainability and environmental, social and governance (ESG) matters that could have a significant impact
on the company.

The Audit Committee reviews major financial risk exposures and the steps management has taken to
monitor and control such exposures. In this context, management engages in discussions with the Audit
Committee and the Board concerning risk, both periodically and annually, during a review of the key risks to
the company’s plans and strategies and mitigation plans for those risks, which include climate-related risks.
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The Compensation and Human Capital Committee of our Board of Directors provides assistance to ourBoard
in its oversight of our compensation, benefits and human resources programs and of seniormanagement
performance, composition and compensation. The committee reviews the development,implementation and
effectiveness of the company’s policies and strategies relating to human capitalmanagement, including
policies and strategies regarding culture, recruiting, retention, career developmentand progression, talent
planning and diversity and inclusion.

Executive Leadership Team Sustainability Responsibility

Our President and Chief Executive Officer (CEO), who also serves on our Board, holds the highest non-Board-
level responsibility for environmental and social risks and opportunities. The Executive Vice President and
Chief Financial Officer leads the efforts to integrate environmental, social and governance (ESG) initiatives
into the company’s business models and financial decision making. The Chief Sustainability Officer, with
oversight from the Executive Vice President and Chief Operations Officer, is responsible for all aspects of our
environmental and social risks and opportunities, and leads the assessment and management of these
across the organization and throughout our value chain.

Sustainability Linked to Compensation

Certain employees are eligible for incentive compensation for the effective management of sustainability
issues. As a specific example, the Executive Vice President and Chief Operations Officer has an absolute
operational greenhouse gas emissions reductions target and a renewable energy procurement target (as a
percentage of absolute operational energy use) built into her performance objectives.

In addition, for all executive-level employees, including our Executive Leadership Team, a premium of up to
15% of their target of performance-based restricted stock units (PRSUs) is based on the attainment of
diversity, equity and inclusion (DE&I) goals met over the three-year performance period. The DE&I goals
include employee representation and engagement goals. We believe PRSUs, which are 50% of the executive
long-term incentive mix, drive greater accountability for achieving our strategic plan and create long-term
value for shareholders.

For more information about our corporate governance practices, including details on our Board of Directors
and committees, shareholder outreach, voting rights and other practices, see our 2022 Notice of Annual

Meeting of Shareholders and Proxy Statement.

Resources

2022 Notice of Annual Meeting of Shareholders and Proxy Statement
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https://s23.q4cdn.com/172692177/files/doc_financials/2020/ar/6c9cb199-717b-4f1e-9284-c1ff9f15442d.pdf
https://s23.q4cdn.com/172692177/files/doc_financials/2020/ar/6c9cb199-717b-4f1e-9284-c1ff9f15442d.pdf
https://s23.q4cdn.com/172692177/files/doc_financials/2020/ar/6c9cb199-717b-4f1e-9284-c1ff9f15442d.pdf
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Audit Committee Charter

Compensation and Human Capital Committee Charter

Corporate Governance Guidelines

Nominating, Governance and Corporate Citizenship Committee Charter
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https://s23.q4cdn.com/172692177/files/doc_downloads/gov/2021/Audit-Committee-Charter_Final-12.pdf 
https://s23.q4cdn.com/172692177/files/doc_downloads/gov/2021/Compensation-and-Human-Capital-Committee-Charter_Final-12.pdf 
https://s23.q4cdn.com/172692177/files/doc_downloads/gov/2020/02/Corporate-Governance-Guidelines-Dec-2018[2].pdf 
https://s23.q4cdn.com/172692177/files/doc_downloads/gov/2021/Nominating-Governance-and-Corporate-Citizenship-Committee-Charter-FInal-12.pdf
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Data Privacy and

Security

SASB: CG-MR-230a.1; CG-EC-220a.l; CG-EC-220a.2

Safeguarding consumer, employee and business data

LS&Co. is deeply committed to the relationship and trust we have with consumers, and we take our data
protection and privacy responsibilities seriously. Our privacy program is based on a documented global
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